What possible effects could the 2010 Soccer World Cup have on the employers in South Africa ?

There will most likely be a dramatic increase in employee absenteeism in the workplace between 11 June 2010 and 11 July 2010. This could come about due to soccer matches being played at 13h30, 16h00 or 20h30 respectively in specific provinces.
It is expected that certain employees will claim to be ill, even though it may not be the case, and fail to report for duty so as to enable them to watch soccer games. Absence on game days should be carefully monitored.
It is suggested that the employers grant employees annual leave, if permissible, to watch soccer games. Employers should ensure that employees are afforded the opportunity to make timeous arrangements in this regard. This should be implemented in accordance with the operational requirements of the employer
Some employers may consider offering their employees flexi-time in order to watch soccer games.

Other employers are considering allowing their staff to watch soccer matches at the work place. 
Whatever arrangements are agreed to between the employees and the employer, a reasonable balance should be struck to accommodate each other during this period.  
For further information on any labour related matters, you can contact Bernard Reisner :
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